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Return your surveys Seminar to focus on business and research 
The Office of Personnel Support Services has 
distributed a survey to assess Client satisfacton. 
Al classified employees are urged to lake the 
time to complete and return the survey to 
personnel support services no later than March 
29. 
Shop limits hours 
The Little Shop wiU be open the week of spring 
break from 8 a.m -2:20 p_m_ It wall be closed 
from 1-1 :30 p.m. for lunch_ Regular hours will 
resume on March 27 _ 
For sale 
The Office of Continuing Education and 
Summer Programs has for sale a Novell Netware 
68 system including LAN hardware and cabling. 
tape back-up and power supply_ For more 
informatiOn, call continuing education at 
372-8181. 
Classified 
Employment 
Opportunities 
Eligible List 
Posting expiration date: 4 p_m_, Friday, March 
31. 
3-31-1 Cook 1 
PayRange3 
University Food Operations!Union 
Food Operations 
An examination win oe given tor me above 
classification_ Candidates will be ranked based 
on test scores and experience, and an "eligible 
fist" wiD be estabnshed. As vacancies occur. 
names are referred from this liSt Employees may 
apply and take the examination even if currently 
in a probationary period. 
Promotional Examination 
Posting expiration date for employees to 
apply: 4 p.m., Friday, March 31 _ 
3-31-2 Cook2 
Pay Range 5 
University Food OperationSIUnion 
Food Operations 
An examination wiU be given for the above 
classification_ Candidates will be ranked based 
on test scores, experience and past 
performance and an "eligible fist'' wiD be 
established. As vacancies occur, names are 
referred from this list. Employees may apply and 
take the examination even if currently in a 
probationary period. 
New Vacancies 
Posting expiration date for employees to 
apply: noon. Friday, March 24. 
3-24-1 
3-24-2 
Housekeeping Manager 2 
PayRange27 
Plant operations and maintenance 
Layout Design Supervisor 
PayRange29 
Food Operations 
Permanent part-time 
Officials of the OhlO Department of 
Development will give a seminar March 28 for 
area business people and University faculty 
about funding available for lO•nl research 
projects. 
The OOOD and Bowling Green's offices of 
Research Services and Con!tnuing Education 
are sponsoring the seminar. which is entitled 
"The Edison Seed Development Fund: Providing 
Support for Ohio IMovators_" 
According to Of_ Ramona Cormier. dean of 
continuing education. the seminar will provide 
area businesses an opportunity to become 
aCQuainted with specific faculty and research 
facilities and with the ODOD Edison programs 
and top program officials. 
Christopher Coburn, executive director of 
Thomas Edison Programs. and Dan lmmergluck. 
assistant manager for the Edison Seed 
Development Fund, will speak during the first 
Fellowship is offered 
A search is being conducted for the poS1tion of 
assistant director of the graduate student 
orientation program_ The position will become 
effective summer term. 
It is a half-time doctoral fellowship for a 
minimum of two and possibly three years with 
satisfactory performance. Job descriptions and 
applications are available from Deb Burris. 125 
Graduate College office. 
Obituary 
Ralph Geer 
Or. Ralph Geer. 84. a Trustee professor of 
educational administration and superJision at the 
time of his retirement in 1975. died March 12 in 
Wood County Hospital_ 
Geer. who joined the University staff in 1948. 
wore many hats during his 27 years on campus_ 
He started as a counselor to veterans and new 
students_ 
He had begun hiS career teaching in a 
one-room school in Fulton County and later was 
superintendent of West Unity Schools and 
assistant principal of Swanton High School. 
Named director of the University's Bureau of 
Appointments in 1950. he was promoted two 
years later to director of admiSsions and 
placement He earned the rank of associate 
professor of education in 1955. 
In 1956. he was named assistant dean of the 
College of Education and in 1959 was given the 
responsibility for the University's summer 
session and off-campus programs_ 
The first northwest Ohioan to join the National 
Vocational Guidance Association. he served as 
president of the Ohio Institutional Placement 
Association. He was active in school board and 
parent-teacher groups, and was regional 
secretary of the northwest region of the Ohio 
School Board Association_ He also was a 
member of the Bowling Green Kiwanis Club and 
Phi Delta Kappa fraternity_ 
In 1986. he was presented with an Honorary 
Alumnus Award by the University's Alumni 
Association. He received hiS bachelor of arts 
degree from Defiance College in 1929, his 
masters from Ohio State University and his 
doctorate from Gase Western Reserve 
University_ 
Memorials can be made to the First United 
Methodist Church or the American Diabetes 
Association_ 
Faculty/staff positions 
The following faculty positions are available: 
Applied Statistics and Operations Research: Assistant professor_ Contact James A. SuDivan 
(2·2363)_ Deadline: April 3_ 
Business Education: Instructor (temporary, full-time). Contact Dennis E. Bauer (2-2901 )_ 
Deadline: April 1 5 _ 
College of Business Administration: Dean. Contact Norma Stickler (2-2915 )_ Deadline: April 21 . 
History: Instructor/assistant professor_ Contact Gary R Hess (2-2030)_ Deadline: April 1. 
Special Education: Assistant professor. Contact Edward Fiscus (2-7293). Deadline: March 27 
The fOllowing administrative positions are available: 
Counseling and career Oel'elopment Center: Career counselor_ Contact Roman Carek 
(2-2081 l- Deadline: April 10_ 
Student Health Senice: Laboratory Coordinator_ Contact Annmarie Heldt (2-2558)_ Deadline: 
April 15. 
seSSion from 1 O a.m.-nooo in the Alumni Room 
of the University Union. FoUowing presentations 
explaining the fund. which was established in 
1983, there will be small group discUSSions 
about specific ideas which might qualify for 
funding. 
After a break for lunch, program participants 
wiU tour University research laboratories from 
1 :30·5 p.m. Sites to be visited inciude the 
College of Technology, photochemical sciences 
and se<smograph laboratories. Participants also 
will have the opportunity to meet faculty who use 
Ohio· s supercomputer in their work. 
Deborah Vetter, assistant director of research 
services, said there is no fee to attend the 
seminar but advance registration is requested_ 
For more information about the Thomas Edison 
Seed Development Fund, contact research 
services at 372-2481. To make reservations to 
attend the program, call 372-8181. 
Ethics seminar set 
"Strategies for Teaching Business Ethics," a 
seminar sponsored by the College of Business 
Administration, will be held from 9 a.m.-3 p.m_ 
April 1 at the Holiday Inn in Bowling Green. 
For more information, contact John Hoag, 
economics. 372·8231 _ 
How to use Jobline 
Classified positions that become open to the 
public are posted on Tuesday and Thursday of 
each week_ A job telephone line is available for 
off-campus applicants to call for position 
vacancies at 372-8669. 
The job line iS only for off-campus applicants. 
Current claSsified vacancy announcements for 
University employees will not be included on the 
job line. but are listed each week in the Monitor. 
Trustees __ fr_o_m_th_e_tr_o_n_t __ 
Other agenda items included: 
--Attending their first meeting as student 
trustees were Tun Peterson, who also is 
president of the Undergraduate Student 
Government, and Teresa Tancre, also 
president of the Graduate Student Senate_ 
They were appointed by Governor Richard 
Celeste_ 
--Approval was given to the appointment of 
Olivia Habib to the Public Advisory Council for 
Television (PACT) WBGU-TV, for a one-year 
term ending April 30, 1990. 
--Grants and/or contracts in the amount of 
S 1 _ 7 million for the month of January were 
accepted and expenditures authorized. 
--JoAnn Kroll, director of University 
Placement Services, presented a report_ 
F from the front Ortllll-~~~~~~~ 
have a better chance to succeed, he said. 
Taylor offered several solutions that would 
enhance the university environment for 
minority students: 
-Increase and improve faculty/student 
interaction. particularly outside the classroom; 
-Establish peer/mentor programs to give 
students guidance: 
-Strengthen or develop student 
organizations to improve SOCial life for minority 
students and to develop a sense of 
community; 
-Provide an orientation program on "Coping 
With Racism on Campus" for freshmen; 
-Implement cultural activities and 
programming that promote cUtural diversity; 
-Involve alurmi in University activities; 
-Maintain regular communieation between 
the minority affairs office Wi1h minority 
students; and 
-Provide w<>OO.hops for white faculty and 
students to sensitize them to racial problems 
and solutions. 
The next Affirmative Objectives Forum wil 
be March 29 on "Sexism: A Continuing 
Problem." It Will be presented by Or. Oympna 
Messer and Nancy Dillon, both of the women's 
studies program_ It wil be from noon-1 p_m_ n 
the State Room of the University Union. 
Vol. XII., No. 35 
Council approves 
a proposal to 
adjust pay wages 
Classified Staff Council approved a 
market adjustment proposal at its March 
21 meeting that would give a pay boost to 
145 classified positions that have been 
identified as below market wage_ 
Data identifying the positions was 
gathered in a survey conducted by 
personnel support services. The survey 
compared wages earned by University 
employees in different job classifications 
to non-University employees in 
comparable positions. The results 
indicated 145 BGSU classified staff in 36 
different job classifications currently are 
at least 10 percent under the market 
survey average wage rate for their 
positions. 
Many of the positions found to be 
below market rate are in the skilled crafts 
and data processing/electronics area. 
CSC's executive council has been in 
the process of developing a plan for 
implementing wage adjustments to 
address the wage inequities. The 
recommended plan continues working 
within the present wage system of pay 
ranges and steps. It calls for job 
classifications below the market average 
to be advanced by an appropriate number 
of pay ranges to bring the average wage 
rate up to the pay range that comes 
closest to but does not exceed the 
market average_ 
Council member Judy Hagemann, who 
helped develop the plan, said the pay 
adjustments would be phased in over 
more than one year_ The first phase calls 
for the 145 positions to receive a one pay 
range adjustment, which would amount to 
approximately a 7. 5 percent wage 
increase. 
According to Bob Kreienkamp, CSC 
chair, if the recommendations are 
approved by the budget committees, 
President Olscamp and the Board of 
Trustees, this initial adjustment would go 
into effect July 1 . 
The second phase of adjustments 
would take place the following fiscal year, 
in 1 990--91 • with approximately 100 
classified employees being moved up an 
additional one or two pay ranges to bring 
the average wage rate for the 
classifications to the average market 
Continued on page 3 
Nonprofit Orgonizat1on 
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Keeping it in the family 
Equipment is name of the game for father and son 
Picture the University's football 
stadium near where the Business 
Administration Building now stands, the 
practice fields where Memorial Hall is 
located and the golf course where 
Kreischer and Harshman quadrangles 
are situated. Jerome Library and the Ice 
Arena also are missing from the picture. 
This was how a section of the 
University looked when Glenn Sharp 
began his 25-year career as equipment 
manager for the various Falcon teams. 
And when he retired the job stayed in 
the family. Joe Sharp followed in his 
father's footsteps and has been 
equipment manager since 1981 _ 
Joe is in charge of the equipment for 
mens and womens' basketball, football, 
soccer, volleybaR, softball, gymnastics. 
cross country and track. He works out 
of Anderson -~ena during basketball 
season and the stadium during football 
season. Equipment for the varsity 
sports including hockey, baseball, 
tennis, swimming and goH are handled 
_ by Donald Woods out of the Ice Arena. 
When Glenn started as equipment 
manager in 195 7. he was in charge of 
the equipment for all nine of the 
University's athletic teams. including 
basketball and football among others. as 
weU as wrestling and lacrosse, which 
are no longer varsity sports_ At that 
time, the sparts programs were only for 
men and his office was in the Men's 
Gym, now known as Eppler South. 
During his career. Glenn saw the 
advent of women's sports programs, a 
large increase in the number of people 
involved in athletics, as weU as a 
campus faceritted by construction. 
"When I first started everybody knew 
everybody. There were a lot closer 
relationships among the athletic and 
HPER departments that beca'lle the 
price of growth," he added. 
In the almost 35 years that Glenn and 
Joe have handled the University's 
sports equipment, the responsibilities 
have remained the same in many ways. 
Ordering equipment, fitting football 
uniforms. cleaning uniforms after 
practices and games, redistributing 
them before practices and games, 
packing equipment for road trips, 
traveling with the footbaR and basketball 
teams and repairing equipment are all 
Joe Sharp (left) and his dad Glenn Sharp might appear surrounded by athletes· shoes 
but they are used to being buried in sports equipment and gear_ Following in his dads 
footsteps, Joe has been the University's equipment manager since 1980. 
part of the job. 
"Athletes' days start a'ld end here (at 
the equipment room). A lot of people 
don't rearize that," Joe said. 
Both father and son currently travel 
with the football team_ Glenn has a 
contract with the athletic department 
where he helps out in the equipment 
room as needed. lmme<fiately following 
his retirement. Glenn had participated in 
the five-year supplemental retirement 
program. 
Joe became assistant to his dad in 
1980 after helping him as a student at 
the University. Joe graduated in 1980 
with a bachelor's degree in earth 
science. He transferred to Bowling 
Green after one year al the University of 
Wisconsin. 
When Joe started classes on campus, 
he set a goal to eventually have a job 
fike his father's. He knew what to 
expect-afterall, he had followed his dad 
around the equipment room since he 
was three years old. "I knew what the 
job entailed and I knew what the athletic 
department needed," he added. 
Besides. he's an avid sports fan, having 
played on the hockey team at 
WISCOnsin. 
"I enjoy being around athletes. It is fun 
to see them change from when they 
come in their freshman year until they 
leave as seniors. Most athletes are realy 
good people from my experience." Joe 
said. 
"I make a point of knowing everyone's 
name on the teams," Joe said. He feels 
it is a big part of his job to get to know 
the players' attitudes and feelings. 
For Glenn, a major reason he 6ked his 
job as equipment manager was because 
he enjoyed being around young people. 
He turned down three professional 
football job offers from the Minnesota 
Vikings, Cincinnati Bengals and the 
Denver Broncos. 
"You can teU college athletes right 
from wrong_ And most of the time they 
will listen." added Glenn, who still 
Continued on page 3 
Do your insurance policies and benefits confuse you? Attend a seminar 
Do you know exactly what benefits 
you receive from the University? Do you 
understand how health care claims are 
processed. and have you ever 
wondered why a claim was refused or 
only partiaDy paid? Do you know what 
the role is of the University's third party 
administrator? 
James Morris, manager of the 
benefitsrlrlSUrance office, knows the 
University's benefits program can be 
complicated and confusing. A recent 
survey conducted by the office 
received an overwhelming response 
from employees who indicated they 
would like more information regar<fing 
the University's health care benefits. 
Although imflvidual staff members can 
make appointments at the office to have 
specific questions explained, a series of 
informational seminars have been 
planned pertaining to the health care 
benefits available to employeE!S and 
their eligible dependents. 
The seminars will be dMded into three 
segments: health care benefits 
overview; claims procedures; and 
benefit payment procedures. Each 
seminar wiD be repeated on the same 
day to enable as many employees as 
possible to attend. Spouses are invited 
to attend the evening sessions. 
Due to differences in benefit 
structures, separate sessiuns have 
been scheduled for classified and 
contract (faculty and administrative) 
employees. 
The schedule is as follows: the 
benefits overview for classified staff wiD 
be held at 9:30 a_m_ March 27 and 
noon March 29. The same program will 
be held for faculty and administrative 
staff at 11 a.m. March 27 and 1 O am. 
March 29_ 
The claims procedures program wiD 
be held at 10 a.m_ and 1 :30 p_m. Apnl 
11 _ 
AD of the above sessions will be in the 
Alumni Room of the University Union. 
The benefit payment procedures 
session will be held at 10 a.m. and 1 :30 
p_m_ April 14, both in the Community 
Suite of the University Union. 
An evening session on claims 
procedures will be at 7 p.m. April 12, 
and a ses.<;ion on benefit payment 
procedures will be at 7 p.m. April 26. 
both at HoUey Lodge, 1630 E. 
Wooster. 
To register for any of the sessions, 
contact Ruth Friend-Milliron or Cheryl 
Heinlen at 372-2236. 
Morris said the purpose of the 
benefits overview will be to summarize 
the benefits themselves and explain the 
"large picture" of how the benefits 
effect different incflviduals and 
situations. 
"There are many misconceptions 
about our program," Morris said. "There 
is no insurance company that pays our 
employees' claims. The money that 
pays the claims comes out of the 
University's operating funds. 
"We're all in this together and the 
growing number of claims affects all of 
us. We 're asking those who use the 
plan to use it wisely_ We have to keep it 
under control." 
In the claims procedures sessions. 
employees will be famifiarized with the 
most effective way to submit a claim. 
Also, the role of the third party 
administrator wiD be explained as well as 
what services are provided by the 
Benefits1lnsurance Office. Morris also 
will discuss some of the potential 
problem areas of fiUing out the forms 
that can delay payment of claims. 
Understanding the forms that are 
returned indicating what wiD be paid on a 
claim will be covered in the benefit 
payment procedures sessions. Morris 
said many employees are confused by 
the language on the pink forms and 
don't understand what is being paid. 
"We intend to walk through the form and 
help them understand why something 
was paid or denied," he said. 
University employees are invited to 
attend any or aD of the three sessionS. 
The programs wiD last approximately 40 
minutes foDowed by a question and 
answer period_ 
Sees field expanding around the world 
Professor visits BG to study popular culture 
United States isn't the only country 
where popular culture is gaining interest. 
Dr. Issac Sequeira recently came to the 
states all the way from India to conduct 
research in his area of study: 
internalionafizing popular culture. 
Sequeira will be a visiting professor in 
the popular culture department at Bowling 
Green through May. He is on leave of 
absence from Osmania University in 
Hyderabad, India where he is a professor 
of English and dean of the faculty of arts. 
This is not the first time Sequeira has 
been on the University campus. He 
taught here during the 1979-80 
academic year on a fellowship from the 
American Council of Learned Societies. 
During that time he made many 
friendships with the faculty in the popular 
culture department and a year later Dr. 
Ray Browne, founder of the department. 
visited Sequeira's campus in India. 
Sequeira has traveled extensively 
through the United States and received 
his doctorate from the University of Utah. 
Although his main emphasis in teaching is 
in American studies, his travels helped 
pique his interest in popular culture which 
he minored in while working on his 
degrees. He recently published a book 
entitled Studies in Popular Culture. 
Popular culture is gaining a wide 
number of fans and coUectors, but some 
scholars have denounced the study of it 
as not being truly academic. Sequeira 
said he has met with some of this 
resistance in India. too. ''There are some 
faculty members who don't think it is very 
important," he said. 
But he sees the study of popular 
culture as a chronicle of daily fife. 
"Popular culture affects every part of 
your fife. It is what you eat, it is what you 
are interested in and it is what you do 
when you're not working," he said. "It 
deserves some study." 
Many students in ln<fia are very 
interested in American literature and are 
now starting to show an interest in 
popular culture. "There are many 
students in my country who are eager to 
make a trip to the United States and if 
they study about the country. they have a 
better chance of being given permission 
to come here," he said. 
Back for his second visit to the Bowling Green campus, Issac Sequeira is on a leave of 
absence from his university in lncf/8 to conduct research here in popular culture. 
CoUeges in lmfia are very different than 
the ones in the U.S. Sequeira said there 
are only about 180 universities 
throughout his country, but they are very 
large. Approximately 120,000 students 
attend the campus where he teaches. 
Sequeira has a unique way of teaching 
his classes. Because he loves music and 
art, he often incorporates them into his 
6terature courses. "It's an unusual 
mixture but the students fike it very much," 
he said. 
He attributes his blend of interests to 
his unique background. His ancestors 
were Hindu Brehims who converted to 
catholicism in the 17th century so as a 
child he was exposed to both western 
and ln<fian music. 
He later became interested in jazz and 
studies music wherever he goes. Much of 
his research focuses on the fusion 
between eastern and western world 
music. 
While conducting his research on 
campus in the Popular Culture Library and 
the Music Library and Sound Recordings 
Archives, Sequeira said he will be 
assessing what has been done in the field 
of international popular culture and music. 
"I want to know what interactions have 
taken place and how popular culture from 
<frfferent countries have inftuenced one 
another," he said. 
He noted ttiat the amount of material on 
popular culture has expanded immensely 
since his last U.S. visit, making it easier to 
do his research. However, international 
popular culture has not been written 
about very extensively. He hopes to fill in 
some of the gaps. 
He also has noticed how much the 
Bowling Green campus and city have 
grown since his last visit. "I love to come 
here and refresh my memory. It is always 
enjoyable to visit Bowling Green,·· he 
said. 
Sequeira is staying with Dr. Peter Pinto. 
management. In addition to his research. 
he will be occasionally talking to classes 
and wiU work with graduate students. He 
also wiU be attending a national popular 
culture conference in St. Louis, Mo. 
Conference speaker to tell how to market local history 
A leader in promoting the past to the 
public will give the keynote address at the 
fifth annual local history conference 
sponsored by Center for Archival 
Collections. 
Dr. Scott T. Swank, the deputy director 
for interpretation at the Winterthur Museum 
and Gardens in Wilmington. Delaware. is 
scheduled to speak on "Marketing Local 
History" on Thursday, April 6. The 
conference will be in session from 9 
am.-4:15 p.m. in the Alumni Room of the 
University Union. 
Swank, who has written numerous books 
and articles about museums and frequently 
lectures on the issues of museum 
education and interpretation. serves on the 
Council of the American Association of 
Museums. He chairs that organiZation's 
Museum Assessment Program. 
Four other speakers also will address the 
conference. In addition, a special hands-on 
paper conservation workshop will be 
offered the preceding evening. 
The conference speakers include Civil 
War historian and author Roger Long who 
will speak on "Brigadier General 
Meriwether Jeff Thompson: Ugflest Man on 
Johnson's Island." Long. who has lectured 
frequently at Civil War round tables and 
seminars at Kent State and Ohio State 
universities. has written numerous articles 
dealing with Civil War diaries. memoirs and 
letters. 
Dr. Albert F. Celley. an associate 
professor of operations management at the 
University of Toledo, will speak on 
"Walking Ohio's Canals: Tour Packets As a 
Marketing Tool." A member of the board of 
trustees of the Canal Society of Ohio. 
Celley is editor-elect of the group's 
research journal. "Towpaths." 
Also speaking will be University of Akron 
historian Dr. H. Roger Grant, whose topic is 
"Ohio's Interurban Heritage," and Thorrias 
W. Orth. a professional photographic 
conservationist who will talk on "150 Years 
of Photography and the Effects of 
Changing Technology." 
Grant is editor of "Railroad History" 
magazine and has written extensively on 
transportation history. His books include 
"The Com Belt Route: A History of the 
Chicago Great Western Railroad 
Company" pubrished in 1984. 
Orth specializes in the dupfication and 
archival processing of negatives and black 
and white prints. He has served as a 
consultant to "Modem Photography" 
magazine and has conducted many 
seminars on the preservation and 
restoration of photographs for the 
Rochester Institute of Technology. 
Eric Honneffer. a conservator at Bowling 
Green's Center for Archival Collections. 
will offer a workshop on paper 
conservation from 6-9 p.m. Wednesday, 
April 5. Participants will receive hands-on 
experience in paper conservation, 
including the cleaning, testing, mending 
and storage of paper documents and 
volumes. 
Paul Yon, director of the Center for 
Archival Collections, said he expects about 
1 00 persons to attend the day-long 
conference. Enrollment in the conservation 
workshop the prior evening is limited to 15 
people. 
He noted that "Slow Fires." a video 
presentation about the crisis facing 
archivists, 6brarians and researchers of all 
types as a result of the slow <flsintegration 
of printed matter. will be shown during the 
lunch break at the conference. 
Fee to attend the conference is $7 .50. 
The registration fee for the conservation 
workshop is S 10. Persons interested in 
atten<fing the workshop are encouraged lo 
register by telephone at 372-2411. 
Those wishing to register only for the 
conference can do so by sending a check. 
payable to the Center for Archival 
CoDections. to: Conference on Local 
History, Center for Archival CoUections, 
Fifth Floor, Jerome Library, Bowling Green 
State University, Bowling Green, Ohio 
43403. 
The registration deadline is March 31 . 
Panel will explore what students should be learning in the classroom 
A panel discussiO!l exploring different 
perspectives of what students should be 
learning in the classroom will be held at 
7:30 p.m. Wednesday (March 29) in 116 
Business Administration Building. 
"'Education in the 90's: What Should 
Students Be Leaming?"' is being 
sponsored by the University Honors 
Program and the McMaster Institute. The 
panel includes Dr. Richard Wright. 
McMaster Institute Senior Fellow, Dr. Elliott 
Blinn. chemistry. Dr. Ronald Hartley, 
accounting. Dr_ Wi"am Rock. history. and 
moderator Dr. Paul Haas, economics and 
director of the Honors Program_ 
According to Haas, teachers are 
increasingly faced with questions about 
what knowledge and how much knowledge 
they should bring into classes. The panel 
will examine such questions as, do 
educators have the responsib!lity to transfer 
knowledge to students or do they have the 
responsibility to teach students how to use 
knowledge? 
A question and answer period will follow 
the panel discussion. 
Committee seeks 
outstanding 
classified staff 
Nominations currently are being taken for 
the first annual Classified Staff Outstanding 
Service Award. 
The first recipient of the award will be 
announced at the Classified Staff 
Convocation in September and will receive 
a $400 cash award and plaque. 
Chris Sexton, chair of the award 
committee, said both Faculty Senate and 
Administrative Staff Council present 
service awards each year. "There's never 
been anything comparable for classified 
staff," she said. "But in recent years. 
Classified Staff Council has brought a lot of 
recognition to the classified employees and 
their role here on campus." 
Anyone. inciuding faculty and 
administrative staff, can nominate a 
classified employee for the award. The 
nominee can be any current classified staff 
member, either perrrianent full-time or 
permanent part-time, who has been on the 
University payroU for 12 continuous 
months. Someone who is nominated but 
retires after June 30 is e6gible. 
"We're not only looking for an 
outstanding employee, but someone who 
is an outstanding University citizen." 
Sexton said. "This means they not only do 
weU in their job but they are wilf111g to 
participate in situations that need to be 
taken care of whether they are paid or 
not" 
Award criteria includes job performance, 
such as dependability/attendance, 
cooperation, willingness to serve. 
innovation, initiative, attitude and abiflty to 
give "above and beyond"; and the 
employee's relationship with the 
University, such as concern, commitment. 
willingness to give uncompensated time to 
University activities, willingness to work on 
committees, making up work time or 
missed job time, assisting people even 
when it is not part of the job. positive 
interaction and the promotion of harmony. 
Nomination forms have been sent to all 
University employees. To nominate a 
classified employee for the award. the form 
should be completed and submitted along 
with three reference names of people who 
will be submitting letters. 
A letter of support from the nominator 
must accompany the form and should 
descnbe in detail the nominee's service in 
terms of the award criteria, listing specific 
examples and avoiding vague. generic 
statements. 
It is the nominator"s responsibility to see 
that the letters of reference are submitted 
and based on the estabfished criteria. 
References may come from University 
employees as well as external sources 
familiar with the nominee's job 
performance. It is suggested, but not 
necessary that an references accompany 
!."le nomination. 
Nominations and references should be 
sent by campus mail to: Outstanding 
Service Award, P.O. Box 91 by 5 p.m. 
June30. 
For more information or to request a 
nomination form, contact Sexton at 
372-7005, Pam Atchison at 372-7698 or 
Carol Kreienkarnp at 372-2452. 
Don't copy software 
Computer Services reminds University 
employees that unauthorized copying of 
computer software is illegal. 
Copyright law protects software authors 
and pubrishers, just as pa!ent law protects 
inventors. Software piracy violates the U.S. 
Copyright Law. Unauthorized copying is a 
federal offense which could mean civil 
damages ofS50,000 or more, or criminal 
penalties including fines and imprisonment. 
An example of software piracy is when a 
student or employee, illegaUy copies a 
licensed software program belonging to 
someone else for his or her own use. or 
gives an illegal copy of licensed software to 
a friend. 
Another example is when an employee 
illegally copies a licensed software 
package for simultaneous use by others in 
his or her department or another 
department. Making an illegal copy of 
software is considered the sarne as 
shoplifting the software product from a 
store. 
Employees are honored at annual banquet 
Approximately 290 employees who have 
worked at the University five or more years 
will be honored Wednesday (March 29). 
Those employees who have reached 15, 
20, 25 and 30 years of service will be 
recognized at the annual Staff Awards 
Banquet to be held at 6:30 p.m. in the 
Lenhart Grand Ballroom of the University 
Union. 
Staff with five and 10 year anniversaries 
will receive their awards at various 
presentation ceremonies on campus 
presided over by an area vice president. 
Seven employees are being honored for 
30 years of service. They are: Haven C. 
Boyer, parking (retired); Harold D. Dean, 
inventory management (retired); Arlene A. 
Layman. auxiliary support services 
(retired); Raymond H. Michaelis, plant 
operations & maintenance (retired): 
Inghram Milliron. mariagement support 
services (retired); James H. Ray, public 
safety; and Ilse Thorrias, treasurer's office. 
Being honored for 25 years of service 
are: Mary K. Evans, office services 
(retired); Nancy J. Frey, computer 
services: Iva P. Gill, Food Operations; 
Beryl L. Hefflinger, Harshrrian Residence 
Hall (retired); Ann M. Householder. public 
safety; WiUiam C. Leutz, WBGU-TV; 
Eugene M. McDonald, custodial services 
(retired); Fayetta Paulsen, residential 
services; and Betty J. Tompkins. custodial 
services. 
Recognized for 20 years of service are: 
Joanne K. Amos. custodial serviceS; James W. 
Beaupre, transportation services: Norma H. 
Best. bursar's office (retired); Rosella 
Bloomfield, University Union; Carol Bockbrader, 
Food Operations; Phillip C. Bucher. custodial 
seMc:es: Roman G. Carek. Counseling and 
Career Development Center; Beverly A. 
Coppler, custolfial services; Frances P. 
Courtney. Food Operations; Fred A. Dickinson. 
WBGU·TV: Louise A. Dietrich, Bookstore; Karen 
L Fahie, personnel support services; Erma L 
Francis, custodial services; Randy G. Gallier. 
grounds: Marilyn K. Geiger. College of 
Education; Gloria C. Gregor. library; Deloris A. 
Hall. Food Operations; William L HeMing, 
computer services; :.-a M. HUlard, custodial 
services; Francis J. Johnson. maintenance: Joy 
E. Kantner. College of Musical Arts: Donald F. 
Kausch. psychology: and Barbara Knauss. Food 
Operations. 
Also. Joyce E. Koch, international programs; 
Genevieve Kurfess. Food Operations; Joseph E. 
Martini, bursar"s office: Robert J. McGeein. 
capital planning; Nancy J. Myers, theatre: Nancy 
E. Perkins. telecommunications; Carol E. Pratt. 
public safety; Carlos M. Reyes. custodial 
services; Roy W. Rife. custodial services: 
BarbaraJ. Smith, custodial services; Beryl D. 
Smith, treasurer's office (retired); Kathlyn I. 
Spangler, public safety; BettyJ. Tyson. 
registration and records: Jessica C. Unkart. 
Food Operations (retired): Jack A. Ward. 
Instructional Media Center; Robert G. 
Warehime. Counseling and Career Development 
Center; Janet L Watson. communication 
disorders; Linda K. Weatherbee, Education 
Word Processing Center; and Donald J_ Young. 
Student Recreation Center. 
Thirty-nine employees will be recognized for 
15 years of service. They include: Joseph F. 
Baker. Jr.. biology: Patricia K. Bressler, 
philosophy; Gilbert L Caldwel. Jr., College of 
Arts and Sciences; Wolma E. Converse. Center 
For Alcohol and Drug Prevention; Roger G. 
Cook, maintenance: Elizabeth A. Cotterman. 
paint shop: Kathleen A. Daniels. athletics 
department; Charles A. Dicken. computer 
services: John M. Doroghazi, plant operations 
and maintenance; Cathy L Eckel, housing; H. 
Ctvis Espana, computer services; Patrick T. 
Fitzgerald, WBGU-TV; Linda L Glomski. mass 
communications; Mary L Hennings. Continuing 
Education; Gerald L Hiser. athletics 
department; Mary C. Holley. personnel support 
services; loiS J. Howe. plant operations and 
maintenance: Jeffrey C. Jackson. maintenance; 
Jeanett A. Kerr. custodial services; Janice E. 
Kiehl. athletics department; and John H. King. 
tibrary. 
Also, Nancy White Lee. ribrary; Walter G. 
Montenegro. personnel support services; Gerry 
A. Otley, personnel support services: Charlotte 
O. Parker. geology: Gdbert Perez. furnishing 
shop; Shirley M. Philo. psychology: Paul S. 
Reed. Jr.. custodial sarvices: Richard S. Romell. 
Firelands: Janet G. Rowe. School of HPER: 
Frances C Seifert. custodial services; Riva E 
ShankS, Food Operations (retired); Mary J 
Smeltzer. business office: Neva Sposalo. 
registrar·s office; Diana L Tussing, physics and 
astronomy; Berty L Walton. furnishings: Larry J_ 
Weiss. alumni and dewelopment: James A. West. 
custodial services: and Matthew J_ Woolsey. 
Firelands. 
Honored for 1 O years of service are Judith A. 
Ackerman. lf\Sj.'ance adm:nistratlOfl: Nancy 
Luck .\nderson. management; Sylvia C. 
Anderson. Prout Residence Hall; Deborah E. 
BarfeU. custodial services. Karen J. Bernhardt. 
College of Business Administration; Bonnie L 
Bess. University bands: Wilham R. Bess. 
management support servicesrpubhc safety; 
Barbara A. Borders. custodial services; Terri A. 
Brooks. Food Operations; Dorothy M. Bruning. 
UniverSJty Union; Tina S. Bunce, Ccilege of 
Musical Arts; Dwight F. Burlingame, vice 
president for University relations; Beth A. 
Casey. Center For Academic Options; Mary Ann 
Cashen, registrar"s office; John W. Castner. 
heat plant; Debra A. Clink. computer services: 
Nancy E. Conley, custodial services: Clara E. 
Cook. purchasing: Douglas D. Cool<. 
maintenance: Jack L. Cook, maintenance: Rose 
Marie Crawford, Food Operations; Othel A. 
Dean, maintenance; Sylvia I. Dill. College of Arts 
& Sciences; Laverne E. Dillon, business 
education; and Clifford OuD. heat plant (retired). 
Also. Suzanne F ahrer, financial aid and 
student employment; Nellie M. Fausnaugh. 
custodial services; Sharon L Franklin. planning 
and budgeting: Karen M. Gerkens. 
Education-EDAS; Gail E. Godwin, custodial 
seMc:es; Edna M. Gonyer, custodial services: 
Thomas E. Gross, computer services; Scott R. 
Guthrie, maintenance: Dorothy E. Hang, Food 
Operations; Lawrence J_ Heinze. maintenance; 
Debra K. Helm, student activities; Mark A. 
Henning, WBGU-TV; Deborah S. Hernandez. 
custolfial services; Carol S. HickS, 
German/Russian; Lawrence 0. Holland. plant 
operations and maintenance; James N. Horine, 
maintenance; VIOiet A. Jacobs, custodial 
services; Ann Rutledge Jones. athletics 
department: Ella M. Kasmarik. criminal justice: 
Joyce M. Kepke. continuing education; Linda J. 
Kidd. athletics department; Virginia M. Langley. 
custodial services; Bonnie L Lawrence, 
custodial services; Sharon A. Lee. bursar's 
office; Lori A. Lenke. registration and records; 
Theresa Long. Bookstore; Deborah A. Lowry. 
WBGU-TV: Deborah Mclaughlin. public 
relations; Deborah M. Magrwn, president"s 
office: Lorene Malanowski, continuing 
education: JuliaJ. Meyer, aerospace stu<fies; 
Richard H. Michel. grounds: Patricia E. Miller, 
custodial services: Joan C. Morgan. academic 
enhancement; Carrie A. Morris. custolfial 
services; Melfina 5. Nelson, mirrtary science; 
Mary C. Niederkolv, University Union; and 
Ctvistine M. Peper. College of Technology. 
Also, Evelyn L Perez. University Union; 
George H. Pelkwitz, Bookstore; Brett W. Pogan. 
maintenance; Gregory L Predmore, University 
Union; Sheila G. Rahe, bursar's office; Susan K. 
Rahl, public safety; Donald L Ray. custodial 
services; Nancy E. Richter. bursar·s office: 
Sandra L Rose. custodial services: Janice M. 
Ruffner. purchasing; HelenJ. Schooner. 
custodial services; Dale J. Schroeder. computer 
services; Edith A. Smith, Food Operations: 
Robert L Smith, central stores; Rose Mary 
Smith, computer services; Mary F. Stewart. 
custodial services; Linda K. Swaisgood. public 
relations: David L Swartz. library; Maria T. 
Tatham. institutional studies; Jack A. Taylor. Jr.. 
minority affairs; Maria C. Torres, custodial 
services; Merle E. Trumbull, maintenance; 
Manuel Vadillo, minority affairs; Alice L Ville. 
post office; David R. Weekley, public safety; 
Pamela S. Wegman. financial aid and student 
employment; and Nancy J. Winnick. placement. 
Being recognized for five years of service are: 
Kathleen E. Aufderhaar, ribrary; Sara A. 
Bushong, library; Patricia A. Cardenas. Food 
Operations; Jacque6ne S. Carson, accounting 
and MIS; Lisa Chyvonne Chavers, admissions; 
Shirley Church. custodial services; and Eloise E. 
Clark. vice president for academic affairs. 
Also. PhyUis L Coyer, bursar's office; 
Kathleen J_ Crosby, University graphic arts 
services.; Joetta R. Crupi. Firelands; Margaret 
P. Downey, placement; Joyce M. Duty. 
University Union; Sharon Emsthausen. bursar's 
office; Sharo.'1 L Fi:-sdon. custo<fsal services: 
John H. Fogel. alumni and development; Kerry -
L Foldenauer, admissions; Diana L Foster, 
alumni and development; Susan C. Frost. Center 
For Archival Collections; Virginia N. Garner. 
telecOO'lmUl'bcations; Elizabeth A. Gaulke. 
custodial services: Philip H. Goldstein, athletics 
department; R. Elaine Green. Little Shop; Velma 
J. Green. Food Operations; Jeffrey M. GriUiot. 
Center For International Programs; Susan R. 
Grosjean; custodial services; Trina M. 
Hagemyer, custocfsal services: Carol S. Hague. 
plant operations and maintenance: Wade E. HaD. 
Sr .. grounds; Gloria A. Halliwill. custolfial 
services: Vicki L HatTis, telecommunications; 
Elizabeth A. Hofer. library; Dennis S. Horan. 
Firelands; Richard A. Hughes. on-campus 
housing;JoyceA.Hyslop.CollegeofBusmess 
CSC from the front page 
wage rate. 
Total cost to the University for making 
the adjustments would be approximately 
$600.000. 
Council member H. Chris Esparza said 
she was concerned about how the market 
adjustments were established for the 
benchmark positions. She indicated 
additional information was used to justify 
some positions and not others. 
In other business: 
--Ruth Friend Milliron, auxiliary supP-'.)rt 
services, reported on the New Su;:>ervisor 
Development Program. She sa;d the 
program was established to provide 
cohesive direction to new supervisors on 
the campus. The program will cover such 
topics as ··understanding the Mission. 
Administration, Candace A Johnson. computer 
services; Joyce A. Jones. College Access 
Program; Terry L. Joseph, public safety; Hazel 
Koh Kim. computer services: Elizabeth A. 
Ktupp. computer services: James L Lein. 
rn<Witenance; Diana M. Lewis. bursar's office; 
Jeffrey A. Little, WBGU·TV: Carol S. Luce. 
marketing: Lois A. Luoma. bursar's office: James 
M. McFlllen, College of BuSlness Administration: 
Conrad D. McRoberts. financial aid and student 
employment; and Gail McRoberts, Graduate 
College. 
Also. Linda S. Meek. research services: Diane 
L. Minarik. Food Operations; Joanne Na·1in. 
student health services: Edgar F. Nesler. Jr.. 
maintenance; Denise Patterson, bursar's office. 
Wdliam G. Peters. custodial services; Frederick 
Scott Philby. inventory management: GayneDe L 
Predmore, library; Cindy S. Puffer. student 
health services; Mary L Reynolds, library; Mary 
L Rogge. minority affairs; Thomas M. Rutter. 
maintenance: Patricia Sharp. custodial services: 
Christopher Sherk. sports information: Shirley J_ 
Shultz, custolfial services; Patricia R. Stavish. 
financial aid and student employment; Beverly J _ 
Stearns. biological sciences: Kathleen T. 
Steiger, College of Business Administration: 
Shannon Tackett. University Union; Donna J. 
Tampurages, biological sciences; Mary Tebbe. 
Food Operations; Robert W. Thayer, College Of 
Musical Arts; Linda L Thober. Food Operations; 
Kory J. Tilgner. Social Philosophy and Policy 
Center: Linda M. Tyson, custodial services: 
Rebecca A. Utz, student health services; Denise 
Van De Walle, athletics department; Jessica 
Susan Wade. English: Debra S. Weirauch. 
Instructional Media Center; Andrew Wickiser. 
psychology: and Bradley J. Woessner. 
maintenance. 
Sh from the front page arp _____ _ 
enjoys the young athletes who have a 
tendency "to pick on the old man." 
According to Glenn it is important to 
have a "laid-back temperament'" for the 
job. Taking things in stride is the name 
of the game. Practices are set at the 
coaches· discretions and the equipment 
manager has to be available. The time 
problems occur when there is lack of 
communication about a schedule 
change or an unexpected practice, he 
said. 
Working 60-70 hours, six and 
sometimes seven days a week. is the 
usual routine for Joe. The job also 
involves working hofidays except for 
Fourth of July. "It takes a different 
breed of cat to handle this job." Glenn 
said. 
From the years he has spent with the 
University Glenn has numerous 
memories. Foremost among them is the 
1960 tragedy following the home 
football game against California State 
Polytechnic College. Glenn had been in 
charge of getting the California team's 
equipment to Toledo airport for the Hight 
home. But the plane crashed on take-off 
and killed 16 people. The next year 
Bowling Green traveled to the Coliseum 
in Los Angeles to play in the Mercy 
Bowl. where the proceeds went to the 
survivors and benefactors of the crash. 
Football games in Hawaii, basketball 
games in the old Ma<fison Square 
Gardens and the big basketball 
tournament in Oklahoma City were all 
part of his travels as equipment 
manager. 
Father and son afike enjoy it when 
players stop back to see them. '"I'm the 
only one left in the athletic department 
that the older ones can reminisce with, .. 
Glenn said. 
Players returning to visit is the reward 
for taking time to really get to know the 
players one-on-one, Joe added. -- Kari 
Hesbum. 
Goals and Structure of BGSU. ····work 
Scheduling and Project Planning" and 
"Developing an Effective Leadership 
Style:· 
Milliron said ttoe program eventually will 
be mandatory for new supen.isors in the 
operations area. 
-·Marge Houchins of the University 
Insurance Appeals Committee reported 
on the purpose of the committee as an 
appeals board employees can go to if 
they are not happy v.ith the o:.itcome of a 
submitted cla•m_ 
'"In the two years the comm:t:ee nas 
existed, there have been no appeals ... 
Houchins said. "That tells us either 
everyone is happy with the outcome of 
their claims or they don't know an appeals 
African dinner set 
A representative of the outlawed African 
National Congress of South Africa will be 
the keynote speaker at the annual African 
Dinner to be held Saturday (April 1 ). 
The highlight of African Week, a series of 
educational programs focusing on the 
continent of Africa. the dinner will be held 
from 2-7 p.m. in the Amani, Northeast 
Commons. 
Susan Mnumzana, who is the ANC"s 
representative to the United Nations, wiU 
discuss recent developments in South 
Africa and the ANC"s political and military 
actions designed to end apartheid in that 
country. 
She will speak at 2 p.m. After the talk the 
dinner. featuring traditional African dishes 
cooked by the approximately two dozen 
students from African countries studying at 
the University, wiU begin. Countries 
represented by the food dishes will include 
Ghana. Nigeria. Cameroon. Morocco and 
Eqypt 
Following the dinner. entertainment will 
be provided by the Nia Kuumba Dancers, a 
University-sponsored student dance 
group. 
Tickets for the dinner are $4 and may be 
purchased at the Ethnic Studies Program 
Office. 11 7 Shatzel HaU. or at the door the 
day of the dinner. 
Note tax change 
When purchasing gasoline. including 
diesel and aviation. while on University 
business, employees should be sure no 
excise tax is included when submitting the 
invoice to the business office for refund 
payments. 
Gasoline excise tax examptions are 
provided for fuels that are for the use of 
state and local governments. While the law 
temporarily changed the method for 
exemption (the University had to apply for 
the refund). the law has now been changed 
back to what it was prior to January 1 . 
1988. 
The University will no longer pay the tax 
and file for a refund. 
Founders Day set 
Dr. Randolph Hawkins. chair of the 
Department of Afro-American Studies at 
Syracuse University. will speak on cultural 
diversity at the Third World Graduate 
Association's Founder's Day celebration 
on Friday (March 31 ). 
Hawkins will present the keynote 
address. entitled "The Need for Diversity in 
the 90s," at 7:30 p.m. in the Campus 
Room of the University Un~on. 
The Third World Graduate Association 
and the Ethnic Cultural Arts program are 
sponsoring the event. which is free and 
open to the public. 
Hawk.ins received his Ph.D. from the 
University and was one of the founding 
members of the Third World Graduate 
Association. 
According to Edith Churchman. 
president of the Third World Graduate 
Association. Hawkins· speech will focus on 
the increasing divergence of opinions 
between minority and majority students 
and the need to bring minority students to 
the University. He will also describe what 
his education from the University has 
enabled him to do. she said. 
The Third World Graduate Association 
has been on campus for more than 1 O 
years. Cl'.urchman said the association was 
created so that minority students. both 
black Americans and international 
students, would have a way to voice their 
academic and social concerns on campus 
committee is available_·· 
Appeal forms and procedures are 
available in the Benefits Insurance 
Office. located in 1 0 Shatzel Hall_ 
--Kreienkamp said he has been 
contacted by the Red Cross Bloodmobile 
wh:ch has asked him to encourage 
University employees to participate in the 
organization·s blood drive on carr.p"-JS in 
April 
-·Council member Jim Lein. chair of the 
Eleot•0n Comi!li!tee _ s.::id the elcct:on 'or 
cand1da!es to till exp:nng seats on the 
council v.ill be May 4. Sell-nominations 
for council terms are still be taken and can 
be sentto CSC. P.0 Box 91. University 
Hall. 
Sees field expanding around the world 
Professor visits BG to study popular culture 
United States isn't the only country 
where popular culture is gaining interest. 
Dr. Issac Sequeira recently came to the 
states all the way from India to conduct 
research in his area of study: 
internalionafizing popular culture. 
Sequeira will be a visiting professor in 
the popular culture department at Bowling 
Green through May. He is on leave of 
absence from Osmania University in 
Hyderabad, India where he is a professor 
of English and dean of the faculty of arts. 
This is not the first time Sequeira has 
been on the University campus. He 
taught here during the 1979-80 
academic year on a fellowship from the 
American Council of Learned Societies. 
During that time he made many 
friendships with the faculty in the popular 
culture department and a year later Dr. 
Ray Browne, founder of the department. 
visited Sequeira's campus in India. 
Sequeira has traveled extensively 
through the United States and received 
his doctorate from the University of Utah. 
Although his main emphasis in teaching is 
in American studies, his travels helped 
pique his interest in popular culture which 
he minored in while working on his 
degrees. He recently published a book 
entitled Studies in Popular Culture. 
Popular culture is gaining a wide 
number of fans and coUectors, but some 
scholars have denounced the study of it 
as not being truly academic. Sequeira 
said he has met with some of this 
resistance in India. too. ''There are some 
faculty members who don't think it is very 
important," he said. 
But he sees the study of popular 
culture as a chronicle of daily fife. 
"Popular culture affects every part of 
your fife. It is what you eat, it is what you 
are interested in and it is what you do 
when you're not working," he said. "It 
deserves some study." 
Many students in ln<fia are very 
interested in American literature and are 
now starting to show an interest in 
popular culture. "There are many 
students in my country who are eager to 
make a trip to the United States and if 
they study about the country. they have a 
better chance of being given permission 
to come here," he said. 
Back for his second visit to the Bowling Green campus, Issac Sequeira is on a leave of 
absence from his university in lncf/8 to conduct research here in popular culture. 
CoUeges in lmfia are very different than 
the ones in the U.S. Sequeira said there 
are only about 180 universities 
throughout his country, but they are very 
large. Approximately 120,000 students 
attend the campus where he teaches. 
Sequeira has a unique way of teaching 
his classes. Because he loves music and 
art, he often incorporates them into his 
6terature courses. "It's an unusual 
mixture but the students fike it very much," 
he said. 
He attributes his blend of interests to 
his unique background. His ancestors 
were Hindu Brehims who converted to 
catholicism in the 17th century so as a 
child he was exposed to both western 
and ln<fian music. 
He later became interested in jazz and 
studies music wherever he goes. Much of 
his research focuses on the fusion 
between eastern and western world 
music. 
While conducting his research on 
campus in the Popular Culture Library and 
the Music Library and Sound Recordings 
Archives, Sequeira said he will be 
assessing what has been done in the field 
of international popular culture and music. 
"I want to know what interactions have 
taken place and how popular culture from 
<frfferent countries have inftuenced one 
another," he said. 
He noted ttiat the amount of material on 
popular culture has expanded immensely 
since his last U.S. visit, making it easier to 
do his research. However, international 
popular culture has not been written 
about very extensively. He hopes to fill in 
some of the gaps. 
He also has noticed how much the 
Bowling Green campus and city have 
grown since his last visit. "I love to come 
here and refresh my memory. It is always 
enjoyable to visit Bowling Green,·· he 
said. 
Sequeira is staying with Dr. Peter Pinto. 
management. In addition to his research. 
he will be occasionally talking to classes 
and wiU work with graduate students. He 
also wiU be attending a national popular 
culture conference in St. Louis, Mo. 
Conference speaker to tell how to market local history 
A leader in promoting the past to the 
public will give the keynote address at the 
fifth annual local history conference 
sponsored by Center for Archival 
Collections. 
Dr. Scott T. Swank, the deputy director 
for interpretation at the Winterthur Museum 
and Gardens in Wilmington. Delaware. is 
scheduled to speak on "Marketing Local 
History" on Thursday, April 6. The 
conference will be in session from 9 
am.-4:15 p.m. in the Alumni Room of the 
University Union. 
Swank, who has written numerous books 
and articles about museums and frequently 
lectures on the issues of museum 
education and interpretation. serves on the 
Council of the American Association of 
Museums. He chairs that organiZation's 
Museum Assessment Program. 
Four other speakers also will address the 
conference. In addition, a special hands-on 
paper conservation workshop will be 
offered the preceding evening. 
The conference speakers include Civil 
War historian and author Roger Long who 
will speak on "Brigadier General 
Meriwether Jeff Thompson: Ugflest Man on 
Johnson's Island." Long. who has lectured 
frequently at Civil War round tables and 
seminars at Kent State and Ohio State 
universities. has written numerous articles 
dealing with Civil War diaries. memoirs and 
letters. 
Dr. Albert F. Celley. an associate 
professor of operations management at the 
University of Toledo, will speak on 
"Walking Ohio's Canals: Tour Packets As a 
Marketing Tool." A member of the board of 
trustees of the Canal Society of Ohio. 
Celley is editor-elect of the group's 
research journal. "Towpaths." 
Also speaking will be University of Akron 
historian Dr. H. Roger Grant, whose topic is 
"Ohio's Interurban Heritage," and Thorrias 
W. Orth. a professional photographic 
conservationist who will talk on "150 Years 
of Photography and the Effects of 
Changing Technology." 
Grant is editor of "Railroad History" 
magazine and has written extensively on 
transportation history. His books include 
"The Com Belt Route: A History of the 
Chicago Great Western Railroad 
Company" pubrished in 1984. 
Orth specializes in the dupfication and 
archival processing of negatives and black 
and white prints. He has served as a 
consultant to "Modem Photography" 
magazine and has conducted many 
seminars on the preservation and 
restoration of photographs for the 
Rochester Institute of Technology. 
Eric Honneffer. a conservator at Bowling 
Green's Center for Archival Collections. 
will offer a workshop on paper 
conservation from 6-9 p.m. Wednesday, 
April 5. Participants will receive hands-on 
experience in paper conservation, 
including the cleaning, testing, mending 
and storage of paper documents and 
volumes. 
Paul Yon, director of the Center for 
Archival Collections, said he expects about 
1 00 persons to attend the day-long 
conference. Enrollment in the conservation 
workshop the prior evening is limited to 15 
people. 
He noted that "Slow Fires." a video 
presentation about the crisis facing 
archivists, 6brarians and researchers of all 
types as a result of the slow <flsintegration 
of printed matter. will be shown during the 
lunch break at the conference. 
Fee to attend the conference is $7 .50. 
The registration fee for the conservation 
workshop is S 10. Persons interested in 
atten<fing the workshop are encouraged lo 
register by telephone at 372-2411. 
Those wishing to register only for the 
conference can do so by sending a check. 
payable to the Center for Archival 
CoDections. to: Conference on Local 
History, Center for Archival CoUections, 
Fifth Floor, Jerome Library, Bowling Green 
State University, Bowling Green, Ohio 
43403. 
The registration deadline is March 31 . 
Panel will explore what students should be learning in the classroom 
A panel discussiO!l exploring different 
perspectives of what students should be 
learning in the classroom will be held at 
7:30 p.m. Wednesday (March 29) in 116 
Business Administration Building. 
"'Education in the 90's: What Should 
Students Be Leaming?"' is being 
sponsored by the University Honors 
Program and the McMaster Institute. The 
panel includes Dr. Richard Wright. 
McMaster Institute Senior Fellow, Dr. Elliott 
Blinn. chemistry. Dr. Ronald Hartley, 
accounting. Dr_ Wi"am Rock. history. and 
moderator Dr. Paul Haas, economics and 
director of the Honors Program_ 
According to Haas, teachers are 
increasingly faced with questions about 
what knowledge and how much knowledge 
they should bring into classes. The panel 
will examine such questions as, do 
educators have the responsib!lity to transfer 
knowledge to students or do they have the 
responsibility to teach students how to use 
knowledge? 
A question and answer period will follow 
the panel discussion. 
Committee seeks 
outstanding 
classified staff 
Nominations currently are being taken for 
the first annual Classified Staff Outstanding 
Service Award. 
The first recipient of the award will be 
announced at the Classified Staff 
Convocation in September and will receive 
a $400 cash award and plaque. 
Chris Sexton, chair of the award 
committee, said both Faculty Senate and 
Administrative Staff Council present 
service awards each year. "There's never 
been anything comparable for classified 
staff," she said. "But in recent years. 
Classified Staff Council has brought a lot of 
recognition to the classified employees and 
their role here on campus." 
Anyone. inciuding faculty and 
administrative staff, can nominate a 
classified employee for the award. The 
nominee can be any current classified staff 
member, either perrrianent full-time or 
permanent part-time, who has been on the 
University payroU for 12 continuous 
months. Someone who is nominated but 
retires after June 30 is e6gible. 
"We're not only looking for an 
outstanding employee, but someone who 
is an outstanding University citizen." 
Sexton said. "This means they not only do 
weU in their job but they are wilf111g to 
participate in situations that need to be 
taken care of whether they are paid or 
not" 
Award criteria includes job performance, 
such as dependability/attendance, 
cooperation, willingness to serve. 
innovation, initiative, attitude and abiflty to 
give "above and beyond"; and the 
employee's relationship with the 
University, such as concern, commitment. 
willingness to give uncompensated time to 
University activities, willingness to work on 
committees, making up work time or 
missed job time, assisting people even 
when it is not part of the job. positive 
interaction and the promotion of harmony. 
Nomination forms have been sent to all 
University employees. To nominate a 
classified employee for the award. the form 
should be completed and submitted along 
with three reference names of people who 
will be submitting letters. 
A letter of support from the nominator 
must accompany the form and should 
descnbe in detail the nominee's service in 
terms of the award criteria, listing specific 
examples and avoiding vague. generic 
statements. 
It is the nominator"s responsibility to see 
that the letters of reference are submitted 
and based on the estabfished criteria. 
References may come from University 
employees as well as external sources 
familiar with the nominee's job 
performance. It is suggested, but not 
necessary that an references accompany 
!."le nomination. 
Nominations and references should be 
sent by campus mail to: Outstanding 
Service Award, P.O. Box 91 by 5 p.m. 
June30. 
For more information or to request a 
nomination form, contact Sexton at 
372-7005, Pam Atchison at 372-7698 or 
Carol Kreienkarnp at 372-2452. 
Don't copy software 
Computer Services reminds University 
employees that unauthorized copying of 
computer software is illegal. 
Copyright law protects software authors 
and pubrishers, just as pa!ent law protects 
inventors. Software piracy violates the U.S. 
Copyright Law. Unauthorized copying is a 
federal offense which could mean civil 
damages ofS50,000 or more, or criminal 
penalties including fines and imprisonment. 
An example of software piracy is when a 
student or employee, illegaUy copies a 
licensed software program belonging to 
someone else for his or her own use. or 
gives an illegal copy of licensed software to 
a friend. 
Another example is when an employee 
illegally copies a licensed software 
package for simultaneous use by others in 
his or her department or another 
department. Making an illegal copy of 
software is considered the sarne as 
shoplifting the software product from a 
store. 
Employees are honored at annual banquet 
Approximately 290 employees who have 
worked at the University five or more years 
will be honored Wednesday (March 29). 
Those employees who have reached 15, 
20, 25 and 30 years of service will be 
recognized at the annual Staff Awards 
Banquet to be held at 6:30 p.m. in the 
Lenhart Grand Ballroom of the University 
Union. 
Staff with five and 10 year anniversaries 
will receive their awards at various 
presentation ceremonies on campus 
presided over by an area vice president. 
Seven employees are being honored for 
30 years of service. They are: Haven C. 
Boyer, parking (retired); Harold D. Dean, 
inventory management (retired); Arlene A. 
Layman. auxiliary support services 
(retired); Raymond H. Michaelis, plant 
operations & maintenance (retired): 
Inghram Milliron. mariagement support 
services (retired); James H. Ray, public 
safety; and Ilse Thorrias, treasurer's office. 
Being honored for 25 years of service 
are: Mary K. Evans, office services 
(retired); Nancy J. Frey, computer 
services: Iva P. Gill, Food Operations; 
Beryl L. Hefflinger, Harshrrian Residence 
Hall (retired); Ann M. Householder. public 
safety; WiUiam C. Leutz, WBGU-TV; 
Eugene M. McDonald, custodial services 
(retired); Fayetta Paulsen, residential 
services; and Betty J. Tompkins. custodial 
services. 
Recognized for 20 years of service are: 
Joanne K. Amos. custodial serviceS; James W. 
Beaupre, transportation services: Norma H. 
Best. bursar's office (retired); Rosella 
Bloomfield, University Union; Carol Bockbrader, 
Food Operations; Phillip C. Bucher. custodial 
seMc:es: Roman G. Carek. Counseling and 
Career Development Center; Beverly A. 
Coppler, custolfial services; Frances P. 
Courtney. Food Operations; Fred A. Dickinson. 
WBGU·TV: Louise A. Dietrich, Bookstore; Karen 
L Fahie, personnel support services; Erma L 
Francis, custodial services; Randy G. Gallier. 
grounds: Marilyn K. Geiger. College of 
Education; Gloria C. Gregor. library; Deloris A. 
Hall. Food Operations; William L HeMing, 
computer services; :.-a M. HUlard, custodial 
services; Francis J. Johnson. maintenance: Joy 
E. Kantner. College of Musical Arts: Donald F. 
Kausch. psychology: and Barbara Knauss. Food 
Operations. 
Also. Joyce E. Koch, international programs; 
Genevieve Kurfess. Food Operations; Joseph E. 
Martini, bursar"s office: Robert J. McGeein. 
capital planning; Nancy J. Myers, theatre: Nancy 
E. Perkins. telecommunications; Carol E. Pratt. 
public safety; Carlos M. Reyes. custodial 
services; Roy W. Rife. custodial services: 
BarbaraJ. Smith, custodial services; Beryl D. 
Smith, treasurer's office (retired); Kathlyn I. 
Spangler, public safety; BettyJ. Tyson. 
registration and records: Jessica C. Unkart. 
Food Operations (retired): Jack A. Ward. 
Instructional Media Center; Robert G. 
Warehime. Counseling and Career Development 
Center; Janet L Watson. communication 
disorders; Linda K. Weatherbee, Education 
Word Processing Center; and Donald J_ Young. 
Student Recreation Center. 
Thirty-nine employees will be recognized for 
15 years of service. They include: Joseph F. 
Baker. Jr.. biology: Patricia K. Bressler, 
philosophy; Gilbert L Caldwel. Jr., College of 
Arts and Sciences; Wolma E. Converse. Center 
For Alcohol and Drug Prevention; Roger G. 
Cook, maintenance: Elizabeth A. Cotterman. 
paint shop: Kathleen A. Daniels. athletics 
department; Charles A. Dicken. computer 
services: John M. Doroghazi, plant operations 
and maintenance; Cathy L Eckel, housing; H. 
Ctvis Espana, computer services; Patrick T. 
Fitzgerald, WBGU-TV; Linda L Glomski. mass 
communications; Mary L Hennings. Continuing 
Education; Gerald L Hiser. athletics 
department; Mary C. Holley. personnel support 
services; loiS J. Howe. plant operations and 
maintenance: Jeffrey C. Jackson. maintenance; 
Jeanett A. Kerr. custodial services; Janice E. 
Kiehl. athletics department; and John H. King. 
tibrary. 
Also, Nancy White Lee. ribrary; Walter G. 
Montenegro. personnel support services; Gerry 
A. Otley, personnel support services: Charlotte 
O. Parker. geology: Gdbert Perez. furnishing 
shop; Shirley M. Philo. psychology: Paul S. 
Reed. Jr.. custodial sarvices: Richard S. Romell. 
Firelands: Janet G. Rowe. School of HPER: 
Frances C Seifert. custodial services; Riva E 
ShankS, Food Operations (retired); Mary J 
Smeltzer. business office: Neva Sposalo. 
registrar·s office; Diana L Tussing, physics and 
astronomy; Berty L Walton. furnishings: Larry J_ 
Weiss. alumni and dewelopment: James A. West. 
custodial services: and Matthew J_ Woolsey. 
Firelands. 
Honored for 1 O years of service are Judith A. 
Ackerman. lf\Sj.'ance adm:nistratlOfl: Nancy 
Luck .\nderson. management; Sylvia C. 
Anderson. Prout Residence Hall; Deborah E. 
BarfeU. custodial services. Karen J. Bernhardt. 
College of Business Administration; Bonnie L 
Bess. University bands: Wilham R. Bess. 
management support servicesrpubhc safety; 
Barbara A. Borders. custodial services; Terri A. 
Brooks. Food Operations; Dorothy M. Bruning. 
UniverSJty Union; Tina S. Bunce, Ccilege of 
Musical Arts; Dwight F. Burlingame, vice 
president for University relations; Beth A. 
Casey. Center For Academic Options; Mary Ann 
Cashen, registrar"s office; John W. Castner. 
heat plant; Debra A. Clink. computer services: 
Nancy E. Conley, custodial services: Clara E. 
Cook. purchasing: Douglas D. Cool<. 
maintenance: Jack L. Cook, maintenance: Rose 
Marie Crawford, Food Operations; Othel A. 
Dean, maintenance; Sylvia I. Dill. College of Arts 
& Sciences; Laverne E. Dillon, business 
education; and Clifford OuD. heat plant (retired). 
Also. Suzanne F ahrer, financial aid and 
student employment; Nellie M. Fausnaugh. 
custodial services; Sharon L Franklin. planning 
and budgeting: Karen M. Gerkens. 
Education-EDAS; Gail E. Godwin, custodial 
seMc:es; Edna M. Gonyer, custodial services: 
Thomas E. Gross, computer services; Scott R. 
Guthrie, maintenance: Dorothy E. Hang, Food 
Operations; Lawrence J_ Heinze. maintenance; 
Debra K. Helm, student activities; Mark A. 
Henning, WBGU-TV; Deborah S. Hernandez. 
custolfial services; Carol S. HickS, 
German/Russian; Lawrence 0. Holland. plant 
operations and maintenance; James N. Horine, 
maintenance; VIOiet A. Jacobs, custodial 
services; Ann Rutledge Jones. athletics 
department: Ella M. Kasmarik. criminal justice: 
Joyce M. Kepke. continuing education; Linda J. 
Kidd. athletics department; Virginia M. Langley. 
custodial services; Bonnie L Lawrence, 
custodial services; Sharon A. Lee. bursar's 
office; Lori A. Lenke. registration and records; 
Theresa Long. Bookstore; Deborah A. Lowry. 
WBGU-TV: Deborah Mclaughlin. public 
relations; Deborah M. Magrwn, president"s 
office: Lorene Malanowski, continuing 
education: JuliaJ. Meyer, aerospace stu<fies; 
Richard H. Michel. grounds: Patricia E. Miller, 
custodial services: Joan C. Morgan. academic 
enhancement; Carrie A. Morris. custolfial 
services; Melfina 5. Nelson, mirrtary science; 
Mary C. Niederkolv, University Union; and 
Ctvistine M. Peper. College of Technology. 
Also, Evelyn L Perez. University Union; 
George H. Pelkwitz, Bookstore; Brett W. Pogan. 
maintenance; Gregory L Predmore, University 
Union; Sheila G. Rahe, bursar's office; Susan K. 
Rahl, public safety; Donald L Ray. custodial 
services; Nancy E. Richter. bursar·s office: 
Sandra L Rose. custodial services: Janice M. 
Ruffner. purchasing; HelenJ. Schooner. 
custodial services; Dale J. Schroeder. computer 
services; Edith A. Smith, Food Operations: 
Robert L Smith, central stores; Rose Mary 
Smith, computer services; Mary F. Stewart. 
custodial services; Linda K. Swaisgood. public 
relations: David L Swartz. library; Maria T. 
Tatham. institutional studies; Jack A. Taylor. Jr.. 
minority affairs; Maria C. Torres, custodial 
services; Merle E. Trumbull, maintenance; 
Manuel Vadillo, minority affairs; Alice L Ville. 
post office; David R. Weekley, public safety; 
Pamela S. Wegman. financial aid and student 
employment; and Nancy J. Winnick. placement. 
Being recognized for five years of service are: 
Kathleen E. Aufderhaar, ribrary; Sara A. 
Bushong, library; Patricia A. Cardenas. Food 
Operations; Jacque6ne S. Carson, accounting 
and MIS; Lisa Chyvonne Chavers, admissions; 
Shirley Church. custodial services; and Eloise E. 
Clark. vice president for academic affairs. 
Also. PhyUis L Coyer, bursar's office; 
Kathleen J_ Crosby, University graphic arts 
services.; Joetta R. Crupi. Firelands; Margaret 
P. Downey, placement; Joyce M. Duty. 
University Union; Sharon Emsthausen. bursar's 
office; Sharo.'1 L Fi:-sdon. custo<fsal services: 
John H. Fogel. alumni and development; Kerry -
L Foldenauer, admissions; Diana L Foster, 
alumni and development; Susan C. Frost. Center 
For Archival Collections; Virginia N. Garner. 
telecOO'lmUl'bcations; Elizabeth A. Gaulke. 
custodial services: Philip H. Goldstein, athletics 
department; R. Elaine Green. Little Shop; Velma 
J. Green. Food Operations; Jeffrey M. GriUiot. 
Center For International Programs; Susan R. 
Grosjean; custodial services; Trina M. 
Hagemyer, custocfsal services: Carol S. Hague. 
plant operations and maintenance: Wade E. HaD. 
Sr .. grounds; Gloria A. Halliwill. custolfial 
services: Vicki L HatTis, telecommunications; 
Elizabeth A. Hofer. library; Dennis S. Horan. 
Firelands; Richard A. Hughes. on-campus 
housing;JoyceA.Hyslop.CollegeofBusmess 
CSC from the front page 
wage rate. 
Total cost to the University for making 
the adjustments would be approximately 
$600.000. 
Council member H. Chris Esparza said 
she was concerned about how the market 
adjustments were established for the 
benchmark positions. She indicated 
additional information was used to justify 
some positions and not others. 
In other business: 
--Ruth Friend Milliron, auxiliary supP-'.)rt 
services, reported on the New Su;:>ervisor 
Development Program. She sa;d the 
program was established to provide 
cohesive direction to new supervisors on 
the campus. The program will cover such 
topics as ··understanding the Mission. 
Administration, Candace A Johnson. computer 
services; Joyce A. Jones. College Access 
Program; Terry L. Joseph, public safety; Hazel 
Koh Kim. computer services: Elizabeth A. 
Ktupp. computer services: James L Lein. 
rn<Witenance; Diana M. Lewis. bursar's office; 
Jeffrey A. Little, WBGU·TV: Carol S. Luce. 
marketing: Lois A. Luoma. bursar's office: James 
M. McFlllen, College of BuSlness Administration: 
Conrad D. McRoberts. financial aid and student 
employment; and Gail McRoberts, Graduate 
College. 
Also. Linda S. Meek. research services: Diane 
L. Minarik. Food Operations; Joanne Na·1in. 
student health services: Edgar F. Nesler. Jr.. 
maintenance; Denise Patterson, bursar's office. 
Wdliam G. Peters. custodial services; Frederick 
Scott Philby. inventory management: GayneDe L 
Predmore, library; Cindy S. Puffer. student 
health services; Mary L Reynolds, library; Mary 
L Rogge. minority affairs; Thomas M. Rutter. 
maintenance: Patricia Sharp. custodial services: 
Christopher Sherk. sports information: Shirley J_ 
Shultz, custolfial services; Patricia R. Stavish. 
financial aid and student employment; Beverly J _ 
Stearns. biological sciences: Kathleen T. 
Steiger, College of Business Administration: 
Shannon Tackett. University Union; Donna J. 
Tampurages, biological sciences; Mary Tebbe. 
Food Operations; Robert W. Thayer, College Of 
Musical Arts; Linda L Thober. Food Operations; 
Kory J. Tilgner. Social Philosophy and Policy 
Center: Linda M. Tyson, custodial services: 
Rebecca A. Utz, student health services; Denise 
Van De Walle, athletics department; Jessica 
Susan Wade. English: Debra S. Weirauch. 
Instructional Media Center; Andrew Wickiser. 
psychology: and Bradley J. Woessner. 
maintenance. 
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enjoys the young athletes who have a 
tendency "to pick on the old man." 
According to Glenn it is important to 
have a "laid-back temperament'" for the 
job. Taking things in stride is the name 
of the game. Practices are set at the 
coaches· discretions and the equipment 
manager has to be available. The time 
problems occur when there is lack of 
communication about a schedule 
change or an unexpected practice, he 
said. 
Working 60-70 hours, six and 
sometimes seven days a week. is the 
usual routine for Joe. The job also 
involves working hofidays except for 
Fourth of July. "It takes a different 
breed of cat to handle this job." Glenn 
said. 
From the years he has spent with the 
University Glenn has numerous 
memories. Foremost among them is the 
1960 tragedy following the home 
football game against California State 
Polytechnic College. Glenn had been in 
charge of getting the California team's 
equipment to Toledo airport for the Hight 
home. But the plane crashed on take-off 
and killed 16 people. The next year 
Bowling Green traveled to the Coliseum 
in Los Angeles to play in the Mercy 
Bowl. where the proceeds went to the 
survivors and benefactors of the crash. 
Football games in Hawaii, basketball 
games in the old Ma<fison Square 
Gardens and the big basketball 
tournament in Oklahoma City were all 
part of his travels as equipment 
manager. 
Father and son afike enjoy it when 
players stop back to see them. '"I'm the 
only one left in the athletic department 
that the older ones can reminisce with, .. 
Glenn said. 
Players returning to visit is the reward 
for taking time to really get to know the 
players one-on-one, Joe added. -- Kari 
Hesbum. 
Goals and Structure of BGSU. ····work 
Scheduling and Project Planning" and 
"Developing an Effective Leadership 
Style:· 
Milliron said ttoe program eventually will 
be mandatory for new supen.isors in the 
operations area. 
-·Marge Houchins of the University 
Insurance Appeals Committee reported 
on the purpose of the committee as an 
appeals board employees can go to if 
they are not happy v.ith the o:.itcome of a 
submitted cla•m_ 
'"In the two years the comm:t:ee nas 
existed, there have been no appeals ... 
Houchins said. "That tells us either 
everyone is happy with the outcome of 
their claims or they don't know an appeals 
African dinner set 
A representative of the outlawed African 
National Congress of South Africa will be 
the keynote speaker at the annual African 
Dinner to be held Saturday (April 1 ). 
The highlight of African Week, a series of 
educational programs focusing on the 
continent of Africa. the dinner will be held 
from 2-7 p.m. in the Amani, Northeast 
Commons. 
Susan Mnumzana, who is the ANC"s 
representative to the United Nations, wiU 
discuss recent developments in South 
Africa and the ANC"s political and military 
actions designed to end apartheid in that 
country. 
She will speak at 2 p.m. After the talk the 
dinner. featuring traditional African dishes 
cooked by the approximately two dozen 
students from African countries studying at 
the University, wiU begin. Countries 
represented by the food dishes will include 
Ghana. Nigeria. Cameroon. Morocco and 
Eqypt 
Following the dinner. entertainment will 
be provided by the Nia Kuumba Dancers, a 
University-sponsored student dance 
group. 
Tickets for the dinner are $4 and may be 
purchased at the Ethnic Studies Program 
Office. 11 7 Shatzel HaU. or at the door the 
day of the dinner. 
Note tax change 
When purchasing gasoline. including 
diesel and aviation. while on University 
business, employees should be sure no 
excise tax is included when submitting the 
invoice to the business office for refund 
payments. 
Gasoline excise tax examptions are 
provided for fuels that are for the use of 
state and local governments. While the law 
temporarily changed the method for 
exemption (the University had to apply for 
the refund). the law has now been changed 
back to what it was prior to January 1 . 
1988. 
The University will no longer pay the tax 
and file for a refund. 
Founders Day set 
Dr. Randolph Hawkins. chair of the 
Department of Afro-American Studies at 
Syracuse University. will speak on cultural 
diversity at the Third World Graduate 
Association's Founder's Day celebration 
on Friday (March 31 ). 
Hawkins will present the keynote 
address. entitled "The Need for Diversity in 
the 90s," at 7:30 p.m. in the Campus 
Room of the University Un~on. 
The Third World Graduate Association 
and the Ethnic Cultural Arts program are 
sponsoring the event. which is free and 
open to the public. 
Hawk.ins received his Ph.D. from the 
University and was one of the founding 
members of the Third World Graduate 
Association. 
According to Edith Churchman. 
president of the Third World Graduate 
Association. Hawkins· speech will focus on 
the increasing divergence of opinions 
between minority and majority students 
and the need to bring minority students to 
the University. He will also describe what 
his education from the University has 
enabled him to do. she said. 
The Third World Graduate Association 
has been on campus for more than 1 O 
years. Cl'.urchman said the association was 
created so that minority students. both 
black Americans and international 
students, would have a way to voice their 
academic and social concerns on campus 
committee is available_·· 
Appeal forms and procedures are 
available in the Benefits Insurance 
Office. located in 1 0 Shatzel Hall_ 
--Kreienkamp said he has been 
contacted by the Red Cross Bloodmobile 
wh:ch has asked him to encourage 
University employees to participate in the 
organization·s blood drive on carr.p"-JS in 
April 
-·Council member Jim Lein. chair of the 
Eleot•0n Comi!li!tee _ s.::id the elcct:on 'or 
cand1da!es to till exp:nng seats on the 
council v.ill be May 4. Sell-nominations 
for council terms are still be taken and can 
be sentto CSC. P.0 Box 91. University 
Hall. 
Ten University employees who together have accumulated nearly 29.000 hours of 
sick leave are among those classified staff who were recently recognized for their 
faithful attendance. They are: (seated from left) Iva Gill. 2.07 4. 7 hours; Irene Traver. 
2,323.3 hours. both of Food Operations: Mary Bobb, HPER. 2.497.9 hours; and 
Patricia Lambert. library. 2,030.8 hours: (standing from left) Fred Dickinson. 2.498.9 
hours; Charles Konecny. 2. 7 45.2 hours. both of WBGU· TV; PhiUip C. Bucher. 
custodial. 2.289.9 hours: Carl Shaw. transpartation services. 2,010.5 hours; J. W. 
Frey. computer services. 2. 039 hours: and James HaDiwiD. custodial services. 
2.000. 1 hours. Not pictured are Frank Rnch. maintenance. 2,005.5 hours; Bertha 
Hosler. custodial services. 2.234.5 hours; and Sandra Gilbert. Food Operations. 
2. 191.4 hours. 
Unplug computers during electrical storms 
With the arrival of spring. the chance for 
thunderstorms greatly increases. 
Computer Services recommends when 
lightning is in the area. employees unplug 
their computer equipment power cords 
Classified 
Employment 
Opportunities 
BigibleUst 
Posting expiration date: 4 p.m., Friday. March 
31. 
3-31-1 Cook1 
PayRange3 
University Food Operations/Union 
Food Operations 
An examination will be given for the above 
classification. Candidates wiD be ranked based 
on test scores and experience. and an .. eligible 
list" will be established. As vacancies occur. 
names are referred from this list. Employees may 
apply and take the examination even if currently 
in a probationary period. 
Promotional Examination 
Posting expiration date for employees to 
apply: 4 p.m .. Friday. March 31. 
3-31-2 Cook2 
PayRange5 
University Food Operations/Union 
Food Operations 
An examination will be given for the above 
classification. Candidates will be ranked based 
on test scores, expenence and past 
performance and an ·· eiigible list" will be 
estabflShed. As vacancies occur. names are 
referred from this list Employees may apply and 
take the examination even if currently in a 
probationary pefiod. 
N-Vacancies 
Posting expiration date for employees to 
apply: noon. Friday, March 31. 
3-31-1 Clerica I Specialist 
PayRange25 
Philosophy Ooct!mentation Center 
Permarient parHime 
from the wall outlets. 
This precaution eliminates the possibility 
of power fluctuations caused by a lightning 
strike. whether close by or at some 
distance away. It is even recommended 
that employees disconnect all power cords 
when they leave work if a thunderstorm is 
forecast. 
Set your clocks 
Employees are reminded to set their 
clocks ahead one hour on Sunday (April 
21 as daylight savings time begins. 
Fellowship offered 
A search is being conducted for the 
position of assistant director of the 
graduate student orientation program. The 
position will become effective summer 
term. 
It is a half-time doctoral fellowship for a 
minimum of two and possibly three years 
with satisfactory performance. Job 
descriptions and applications are available 
from Deb Burris, 125 Graduate College 
office. 
Obituary 
Virginia Myers 
Virginia Myers, 81 , an assistant 
professor emeritus of English, died Feb. 7 
in Wooster. 
Myers joined the University staff in 
1946. She had received her bachelor's 
degree from the College of Wooster. her 
master's from Radcliffe College and a 
master of fiteratur..:: degree from the 
University of Cambridge, England. 
Before joining the University, she 
traveled extensively through Europe and 
taught in Switzerland at the Geneva 
College for Women. Later she studied at 
Iowa State University, Columbia University 
and Grenoble University in France. 
A member of Phi Beta Kappa national 
scholarship honor society and Alpha Chi 
Omega social sorority. 
She retired from the University in 196 7. 
Faculty/staff positions 
The following faculty positions are available: 
Applied Statistics and Operations Research: Assistant professor. Contact James A. Sullivan 
(2-2363). Deadline: April 3. 
College Student Personnel: Assistant professor. Also. visiting assistant professor (temporary. 
full-time). Forboth positions, contact Camey Strange (2-2382). Deadlines: April 7. 
History: Instructor/assistant professor. Contact Gary R. Hess (2·2030). Deadline: April 1. 
Libraries and Leaming Resources: Director of colection managemen1. Also, cataloger/assistant 
professor. For both positions, contact Kathryn Thiede (2-7889). Deadlines: April 1. 
School of HPER: Assistant professor of elementary physical education. Contact Pam Alison 
(2·2876). Deadline: April 3. 
Special Education: Assistant professor. Co.'ltact Edward FISCUS (2-7293). Deadline: March 27. 
Theatre: Assistant professor/scene designer. Contact ADen N. Kepke (2-2222). Deadline: April 
1. 
The following administrative positions are available: 
Counseling and CarMr Dtl'lelopment Center: Career counselor. Contact Roman Carek 
(2·2081). Deadline: April 10. 
Student Health Semce: Laboratory Coordinator. Contact Annmarie Heldt (2-2558). Deadline: 
April 15. 
Candidates are needed to run for CSC seats 
Classified staff interested in becoming 
involved in the governance of the 
University can still submit self-nominations 
to become a member of the Classified Staff 
Council. 
Seven three-year terms and a one-year 
vacancy term need to be filled. 
Nominations should be sent to CSC. P.O. 
Date book 
Monday, March 27 
Classes resume. 
Health Care Benefits Seminars, Benefits 
Overview Program for classified staff at 9:30 
a.m .• for faculty and administrative staff at 11 
a.m .• both in the Alumni Room. University Union. 
To register call 372-2236. Sponsoced by the 
Benefits/Insurance Office. 
WBGU-TV Program, "Ohio BusineSS 
Outlook.'' 5:30 and 11 p.m .. Channel 27. 
Contemporary Visions: N- Film and Video 
Series, ··woman with a Past," 7 p.m .. Gish Film 
Theater. Hanna HaU. Free. 
Tuesday, March 28 
Blood Pressure Screening, for faculty. staff. 
students and the general public. 11 a.m.-1 p.m .. 
by Pro Shop, Student Recreation Center. and 
second floor, University Union; 5-7 p.m .. 
Student Recreation Center; 6·7 p.m .. first floor, 
Jerome Library. Free. 
Meet the Administrators, with dean of 
libraries Or. Rush MiDer. 11 a.m .• Off campus 
Commuter Center. Moseley HaD. 
Student Open Forum, with President 
Olscamp. noon. Chart Room. McFall Center. 
Appreciation Reception, honoring Or. Gerald 
Saddlemire. Or. Leslie Chamberlin. Or. Robert 
Reed and Or. Ronald RusseU for exceptional 
leadership, 3:30-5 p.m .. The GaDeria. Appfted 
Human Ecology Building. Open to all. 
WBGU-TV Program, "University Forum," 
5:30 and 11 p.m .• Channel 27. 
Colloquium, "Aging and Work: Looking to the 
Future," by Or. Harvey Sterns. psychology, 
<firector of the Institute for life-Span 
Development and Gerontology. University of 
Akron. 7:30 p.m., 115 Education Building. 
Concert, featuring the BGSU Trumpet 
Ensemble, 8 p.m .• Bryan Recital HaD, Moore 
Musical Arts Center. Free-. 
Planetarium Show, "I Paint the Sky: 
rainbows. sunsets & more.'' B p.m., Planetarium. 
Physical Sciences Buil<fing. 
Progressive Student Organization Meeting, 
9 p.m .• United Cluistian Fellowship Center. 313 
Thurstin. Everyone welcome. 
Wednesday, March 29 
Health Care Benefits Seminars, Benefits 
Overview Program, for classified staff at noon. 
for faculty and administrative staff at 11 am .. 
both in the Alumni Room of the University Union. 
To register. call 372-2236. Sponsored by the 
Benefits/Insurance Office. 
Blood Pressure Screening, for faculty. staff. 
students and the general public, 11 a.m.· 1 p.m .. 
second floor. University Union; 6-7 p.m .. first 
floor, Jerome library. 
Affirmative Action University forum, 
"Sexism: A Continuing Problem ... with interim 
director of women's sh..'Ciies Dr. Dympna 
Messer. Nancy Dillon and members of the 
women's studies program, noon-1 p.m .• State 
Room, University Union. 
Biology Seminar, "Signal Transduction and 
Metabolic Regulation of Serotonin in the 
Parasitic Nematode. Ascaris suum:· by Or. 
Manus_ Donahue. biology. University of North 
Texas. 3:30 p.m .• 112 Life Sciences Building. 
Refreshments at 3 p.m., 204 life Sciences 
Building. 
Economics Colloquium Series, "Monetary 
Responses to Fiscal Influence," by Or. Mark 
Wheeler and Dr. John Hoag. both of economics. 
3·4:30 p.m., 115 Business Administration 
Building. 
Chemistry Seminar, "Picosecond 
Spectroscopy." by Professor Dave Waldeck. 
chemistry. PittSburgh University, 3:30 p.m .. 70 
Overman HaD. 
WBGU-TVProgram, ··Art Beat," 5:30and 11 
p.m .• Channel 27. 
UniYMsity lecture Series, 
"Neuropsychological Assessment of Leaming 
Disabiities, .. by Dr. W. Gerry Taylor. pediatrics, 
Case Western Reserve University School of 
Medicine. 7:30 p.m .. 108 Psychology Buikfong. 
Education Forum, "Education in the 90's: 
What Should Students be Leaming? ... featuring 
five panelists. 7:30 p.m., 116 Business 
Administration Building. Sponsored by the 
University Honors Program and The McMaster 
lnstiMe. 
Box 91 • University Hall by April 12. 
The council meets monthly to discuss 
issues and concerns of the University's 
classified staff. Its various committees 
prepare salary and benefit requests; raise 
money for scholarships; sponsor special 
events for classified staff and promote 
personnel welfare. 
studentsandthegeneralpublic. 11 a.m.-1 p.m., 
second floor, University Union; 5-7 p.m .• 
Studenl Recreation Center; 6-7 p.m .. first floor. 
Jerome Library. 
Weight WatchMs Program, noon-1 p.m .. final 
meeting, Campus Room. University Union. 
G.A.S.P ~gathering of administrative staff. 5-7 
p.m .. Kaufman's downtown. 
UAO Lenhart Classic Series, "The Great 
Race." 9 p.m .. Gish Film Theater. Hanna HaD. 
Free. 
Friday, March 31 
Founder's Day, keynote address by Or. 
Randolph Hawkins. chair of the Department of 
Afro-American Studies at Syracuse University. 
on ''The Need for Diversity in the 90s," 7:30 
p.m .• Campus Room. University Union. 
Sponsored by the Third World Graduate 
Association. 
Theatre, .. Kids. Express," 7:30 p.m .. Joe E. 
Brown Theatre. Children's shows performed by 
the Treehouse Troupe. Tickets are $3. 
Men's Chorus Performance, 8 p.m .• 
Koback.er HaD. Moore Musical Arts Center. CaR 
372-8171 for admission prices. 
Planetarium Show, "I Paint the Sky: 
rainbowS. sunsets &more." 8 p.m .• Planetarium. 
Physical Sciences Building. 
UAO Weekend Mowie, .. Caddyshack.'' 8 p.m. 
and midnight. 210 Math Science Building. 
Admission $1.50withUniversity1.0. 
UAO Weekend Movie, "Caddyshack II," 10 
p.m .• 210 Math Science Building. Admission 
$1.50 with University 1.0. 
Saturday, April 1 
CreatiYe Writing Conference, Sessions from 
9:30 am. -12:30 p.m. and 1 :30-5 p.m .• For 
more information call 372-8370. 
Annual African DinnM, 2-7 p.m .. Amani 
Room. Commons. Keynote speaker Susan 
Mnurnzana. the African National Congress' 
representative to the United Nations. will speak 
at 2 p.m. Various African dishes will be served 
and the N"ia Kuumba Dancers wiD perform African 
dances. Open to the public. Meal $4. 
College of Business Administration 
Seminar, "Strategies for Teaching Business 
Ethics." conducted by Dr. Peter Madsen and Or. 
James Child. 9 am.-3:30 p.m .• Holiday Inn. 
East Wooster Street. Continental breakfast and 
lunch provided. 
Theatre, "Kids' Express," 7:30 p.m .. Joe E. 
Brown Theatre. Children's shows performed by 
the Treehouse Troupe. Tickets are $3. 
Festival Series, with Chanticleer. a San 
Francisco-based vocal group, 8 p.m .• Kobacker 
HaD. Moore Musical Arts Center. For ticket 
prices. caD 372-8171. 
UAO Weekend Movie, "Caddyshack, ·• 8 p.m. 
and midnight. 21 O Math Science Building. 
Admission $1.50withUniversity1.D. 
UAO Weekend Movie, "Caddyshack II." 1 0 
p.m .. 21 0 Math Science Building. Admission 
$1.50 with University 1.0. 
Sunday, April 2 
Creative Writing Conference, Final session 
from 9:30-11 am. For more information. caD 
372-8370. 
Frisbee Classic Ultimate Tournament, 
noon-6 p.m .. intramural fields west of the 
University Stadium. To register a team. caD 
372·8331. A free outdoor concert will follow 
the tournament. 
Bowling Green Philharmonia Concert, 3 
p.m., Kobacker HaD. Moore Musical Arts Center. 
Free. 
Radio Program Debut, Debut of four-week 
series, New Music Festival 9. produced and 
t.osted by Donald M. Wilson, musical arts. 7 
p.m .. WBGU·FM. 88.1. 
Planetarium Show, -1 Paint the Sky: 
rainbowS, sunsets &more," 7:30 p.m .• 
Planetarium, Physical Sciences Building. 
Monday, April 3 
Faculty Artist Series, featuring Pamela Ryan. 
viola, 8 p.m .• Bryan Recital Hal, Moore Musical 
Arts Center. Free. 
Performance Evaluation Workshop, two 
sessionS wil be held: one from 9 a.m.-noon and 
the olherfrom 1-4 p.m .. both in the OhioSUte. 
University Union. Prior registration required. For 
more information. cal 372-2236. 
Thursday, March 30 
Blood Pressure Screening, for faculty, staff, 
Contemporary VlslonS: N- Film and Video, 
lecture with Rick Bolton. editor of the "Media 
and Society" series. UniverSity of Minnesota 
Press. 7 p.m .• Gish Fim Theater, Hanna Hal. 
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Sexism a topic 
that should 
be discussed 
Dr. Dympna Messer, interim director of 
the women's studies program, does not 
like some of the attitudes and reactions 
aimed toward the University program. 
"Reactions range from skeptcism of our 
scholarly merit to downright hostifity." 
she said. 
Along with Nancy Dillon. an 
undergraduate student in the program. 
and Kay CampbeD, a graduate student. 
Messer spoke on the topic of "Sexism: A 
Continuing Problem" March 29 at the 
sixth Affirmative Objectives Forum 
sponsored by the affirmative action 
office. 
"We are not a rape crisis center nor do 
we exist only to fight against the 
underrepresentation of women. We are a 
serious, scholarly program but not all 
people see that," Messer said. 
The misperceptions are in part due to 
sexist attitudes about feminist-oriented 
programs. Messer said people need to 
open their minds to these kinds of studies 
and realize feminist contributions in 
literature and other areas have made an 
"impact on the scholarly process." 
However, attitudes are difflCUlt to 
change and she blamed rrterature such as 
author Alan Bloom's bestseDer, The 
Closing of the American Mind as 
promoting racist and sexist attitudes. "We 
need to change society's sexist attitudes, 
not attack one another," Messer said. 
She suggested that more faculty, staff 
and students should participate in 
women's studies forums or incorporate 
women's studies in their classes. Dillon 
spoke on the topic of sexism, which she 
defined as the exploitation and 
insubordination of females, and 
harassment, which is a form of 
discrimination. Sexual harassment can 
hinder both a woman's career and 
employment, she said. 
"Men have the power is our society. 
They hold many of the positions of 
authority," DiDon said. "Sexual 
harassment becomes involved here when 
sex is being used as an intrusion of power 
in an educational setting. 
Sexual harassment exists in a coDege 
setting in a number of ways, such as 
being a faculty member galr.llltees 
having power over students; and 
inequality exists between males and 
females because higher education has 
previously been considered a 
predominately male environment. 
Dillon also said there are many incorrect 
attitudes about coDege women that 
promote sexism, such as assuming most 
women attend coUege only to find a 
spouse; women are promiscuOUS; 
women need to tum to men for advice 
and ma.tu.ity; or women are wlnerable to 
harassment because they have been 
taught to trust authority figures. 
Dillon said determining what constiMes 
sexual harassment is difficult, but should 
be viewed on a continuum. It can range 
from demeaning words or off-colored 
jokes to inappropriate behavior such as 
advances or situations that have a sexual 
result. 
"Sexual harassment has been kept in 
the closet for a long time. But it is 
something women have always had to 
deal with," Dillon said. "It is a serious 
issue and shows a misuse of power in a 
role." 
Campbell spoke on the problems of 
deaing with both sexism and racism. As a 
black artist, she said she feels her career 
Continued on page 3 
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~g the soup for the day is no sma6 task for Food Operations. Beaulah Harrisoll, 
mommg cook at McDonald aming hall, stirs 30 gallons of cream of broccoli soup tor 
lunch-but that's the reduced recipe. On some cold winter days, the coo/cs will make 
45 gallons of soup. 
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Moore Lecture 
and rededication 
to be observed 
An intemationaDy known expert on East 
Asia and Japan will give the annual Hollis 
A. Moore Lecture on Thursday (April 6). 
Dr. Ezra Vogel, a professor of sociology 
and Clarence DiBon Professor of 
International Affairs at Harvard University, 
wiU speak immediately preceding 
ceremonies to rededicate Wimams Hall. 
The lecture. which is free and open to 
the public, will be at 4 p.m. in Prout 
Chapel. 
The Hoftis A. Moore Lecture Series was 
establ'ished in memory of the former 
University president who died in 1981. 
The series features nationally known 
speakers on topics that were of special 
interest to Moore during his 1 0-year 
administration. The series is funded by 
memorial gifts. 
A native of Ohio, Vogel graduated from 
Ohio Wesleyan University in 1950. He 
earned a master's degree from Bowling 
Green in 1951 and his doctorate from 
Harvard in 1 958. He received an 
honorary degree from Bowling Green 
1982. 
An expert on Japanese and Chinese 
society. Japanese economics and East 
Asian industrialization, Vogel is widely 
known as a scllolar, educator and author. 
His book Japan as Number One, 
published in 1979 by Harvard University 
Press and in paperback by Harper & Row, 
went through five hard-back printings. 
The Japanese edition is the alf..time 
nonfiction best seDer by a Western author 
in Japan. The book also has been 
translated into Chinese. Korean. French. 
Portuguese. Indonesia and Spanish. 
Continued on page 3 
Academic Charter's 25th anniversary commemorated 
Faculty Senate wiD commemorate the 
25th anniversary of the adoption of the 
Faculty Charter with an informal 
observance at its Tuesday (April 4) 
meeting. Dr. Bartley Brennan, chair of 
Faculty Senate, said Dr. Stuart G.'vens, 
University historian, wiD report on the 
charter's founding and a plaque with the 
founders' names wiD be place in the 
Assembly Room of McFall Center. 
The founders include Dr. Martha 
Weber, professor emeritus of 
education; Dr. Russel Decker, 
professor emeritus of legal studies; Dr. 
E. Eugene Dickerman, professor 
emeritus of biology; Dr. Galen 
Stutsman, professor emeritus of 
business education; and the late Dr. 
Grover Platt, professor emeritus of 
history. 
Last year the University obselVed the 
25th anniversary of the estabishment of 
Faculty Senate on campus. 
According to Givens, the charter was 
the product of a Faculty Study 
Committee which had developed it 
during a two-year period. The document 
reflected the faculty's desire for a 
greater voice in University governance 
in general, and significantly a greater 
one in academic and professional 
matters. 
"The Faculty Charter created a 
self-standing, representative Faculty 
Senate which was to speak for the 
faculty and to~ the president," 
Givens said. "The document gave 
considerable influence to the faculty 
and therefore was viewed variously 
from the president on down as an asset 
and/or liability ... 
Six years after its adoption, sentiment 
arose among students and faculty that 
there was a need for a community 
counciUassembly or some form of a 
unicameral representative body on 
campus, Givens said. A task force was 
appointed to study and recommend a 
solution that would provide participation 
and communication of aD segments in 
the governance of the University. 
In 197<i, the task force suggested 
Model A which was a community 
counciUassembly alternative or Model 
B which proposed a University senate 
option. Both Faculty Senate and 
President Hollis Moore rejected the 
proposals, and a Charter Commission 
was appointed to develop an alternative 
to Model A. In late 1971, the 
commission submitted its governance 
suggestion, but again Moore rejected it, 
Givens said. 
The Committee On University 
Governance and Reorganization 
(COUGAR) was appointed to conduct 
yet another study on the University's 
governance system. The committee 
developed a document entitled "The 
Academic Charter" which was modified 
by both the Faculty Senate and the 
Board of Trustees. It was approved by 
the trustees in September 1976. 
"The new charter did not dramalicaDy 
revise the older Faculty Charter, but did 
broaden it by formally including students 
in the Faculty Senate and by 
recommending student representation 
on most University. coDege and 
department poricy committees, .. Givens 
said. "The new charter maintained the 
duality of a student council and a faculty 
body while increasing the contact 
between them." 
The charter underwent more changes 
in 1982 when President Olscamp 
advocated a revamping of the document 
that would separate basic faculty rights 
and functions from contractual, policy 
and procedural concerns. Among the 
revisions, Olscamp supported giving the 
senate an increased role in curricular 
and budgetary affairs. 
After much debate, the revisions were 
approved, including an increased 
senate role in the academic and budget 
domains by creating committees of the 
senate, Undergraduate Council and the 
Faculty Senate Budget Committee. 
"The past 25 years have witnessed 
many changes at Bowling Green," 
Givens said ...... There have been, 
however, some constants during the 
period and one of the most important 
has been the charter invested rights and 
obligations of the faculty. The Faculty 
and the Academic Charter have served 
the needs of the faculty wel, and even 
more importantly, the well-being of the 
Univenlity ... 
